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Councillor Roger Berry (L) Mr. F. Lauriello (Parish Council
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Access to the Guildhall is via the front entrance in the High Street. The nearest car
park is Copenhagen Street (pay and display). A fuller explanation of procedures and
the provisions of the Local Government (Access to Information) Act 1985 is available
at the meeting or on application at the Guildhall.

Part I of the Agenda includes items for discussion in public. You have the right to
inspect copies of Minutes and reports on this part of the Agenda as well as background
documents used in the preparation of these reports. Details of the background papers
appear at the foot of each report. See 'For Further Information' below.

Part II of the Agenda (if applicable) deals with items of 'Exempt Information' for which
it is anticipated that the public may be excluded from the meeting and neither reports
nor background papers are open to public inspection.

At the start of the meeting under the item 'Public Participation' up to ten minutes in
total is allowed for members of the public to present a petition, ask a question or

comment on any matter on the Agenda. ) % * ! & *
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The taking of photographs, film, video or sound recording is prohibited unless with the
express prior consent of the person presiding at the meeting.
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If you have any queries about this Agenda or require any details of background
papers, further documents or information please refer to the Officer Contact shown.
Enquiries of a general nature can be addressed to Ann Perry, Committee
Administrator, Legal and Democratic Services, Guildhall, Worcester.  WR1 2EY
Telephone: 01905 722006 (direct line) fax 01905 722028; Minicom (text telephone for
the hearing impaired) 01905 722156. E-Mail Address: aperry@worcester.gov.uk.
This agenda can be made available in large print, braille, on PC disk, tape or in a
number of ethnic minority languages. Please contact the above named officer for
further information.
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To receive any declarations of interest.

Up to fifteen minutes can be allowed for
members of the public to present a
petition, ask a question or comment on any
matter on the Agenda or within the remit of
the Committee.

Of the meeting held on 21% March 2007 to
be approved and signed.

To recommend the Council:-

e to adopt the revised Code of Conduct
for Members; and

e that the Head of Governance and
Corporate Support and Monitoring
Officer arranges detailed training on
the revised Code of Conduct for all
Members of the Council.

To advise the Committee of any references
made to the Standards Board.

To advise the Committee of any report of
the Ombudsman.
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To enable the Committee to review the
Members and employees registers of
interests and hospitality.

Which in the opinion of the Chairman is of
sufficient urgency as to warrant
consideration.
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21st March 2007

Present: Mrs. Christine Davenport MBE in the Chair;

Councillors Mrs. Askin, Candler, Mrs.
Hodgson, Inman and M. R. Layland.

Mr. F. Lauriello, Warndon Parish Council
Representative.

Apologies Mrs. S. Garner, Independent Member

On behalf of the Committee, the Chairman expressed her sadness at the news of
the recent death of Rod Staines, a former Councillor and Chairman of the
Standards Committee. The Committee stood for one minute in silence as a mark
of respect.

The Chairman welcomed John Scarborough, Head of Governance and Corporate
Support, to the meeting. Mr. Scarborough had recently taken up his post and had
been appointed as the new Monitoring Officer.

MINUTES

RESOLVED: That the Minutes of the meeting held on 6" December 2006
be approved as a correct record and signed by the Chairman.

CONSULTATION ON AMENDMENTS TO THE MODEL CODE OF CONDUCT FOR
LOCAL AUTHORITY MEMBERS

The Committee had previously received reports and commented on proposals to
amend the Model Code of Conduct for Local Authority Members.

The Council had received a consultation paper on the draft of a proposed new
Model Code of Conduct in February. The paper had actually been published in
January with a response requested by 9" March. As this represented a short
consultation timescale and was prior to the meeting of the Committee, it had been
agreed with the Chairman that an interim response should be sent providing two
general comments regarding the law of bias and public service interest, which the
Committee welcomed.

However, there was an opportunity for the Committee to make further
representations.

The Head of Governance and Corporate Support commented that whilst the new
draft clarified some areas it also introduced new ones which were likely to cause
problems of interpretation and therefore confusion. Furthermore, and with regard
to the transition period between old and new, he was of the opinion that a
Member should be judged on the provisions in force at the time of any incident
and not on the new code as proposed.
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The consultation document posed specific questions in respect of issues upon
which the Department of Communities and Local Government had indicated they
would welcome suggestions and comments. The Committee considered the
questions and comments suggested by the Head of Governance and Corporate
Support.

The Committee agreed with the suggested comments and also added the
following points;

e With regard to behaviour outside official duties, the Committee
welcomed the suggested amendment that behaviour in a private
capacity, which went beyond actions which were directly relevant to the
office of the Member, might be included within the remit of the code of
conduct. This also related to a recent issue raised by Councillor Gregson
where the National Standards Board had taken no action regarding a
Councillor who had physically assaulted his wife because it was
unconnected with his position as a Councillor.

The Head of Governance and Corporate Support explained that following
that incident and the judgement by the High Court on the case of the
appeal by the Mayor of London in October 2006, guidance was expected
from the Standards Board. He cautioned that in the meantime it was
not appropriate to comment on hypothetical situations, although as
Monitoring Officer he would be available to give advice to individuals.

e With regard to gifts and hospitality the Committee considered the five
year timescale and level of £25. There was general agreement that five
years was too long a period if the level of £25 were to be agreed.

e It was noted that the code proposed that Members be excluded from
membership of overview and scrutiny committees which scrutinised
decisions, including those decisions of the authority’s executive, which
they were involved in making. This could cause a problem in certain
limited situations, for example where there was a change in political
control. It was agreed that this matter should be raised for
consideration.

RESOLVED: That the Committee agree that representations be made to
the Department of Communities and Local Government regarding the
proposed amendments to the Model Code of Conduct as set out in the
report of the Head of Governance and Corporate Support with the
additional comments set out above.

CONSTITUTION OF COMMITTEE

With the resignation of Mr Chris Williams, one of the Independent Members, the
Committee currently only had two Independent Members and a vacancy.
According to the Constitution of the Committee the quorum for the meeting
required a minimum of one Independent Member to be present. One of the two
remaining Independent Members had tendered an apology for absence, which had
meant that only one Independent Member was present at the meeting, being the
minimum required for the Committee to be quorate.
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The Chairman suggested that this helped to demonstrate the need for an
additional Independent Member. She reminded the Committee that the Council
had previously denied a request that the number of Independent Members be
increased to four at its meeting in April 2006. However, she felt that the case for
an increase remained strong particularly regarding the issue of transparency and
the public perception of the mix of membership.

The Committee considered the issue and there were differences of opinion
expressed. A number of members agreed that the issue of transparency was an
important consideration and supported an increase. There was also a view that as
a Committee of the Council, Members appointed to the Standards Committee
were selected with care and an additional Independent Member would make little
difference or add to transparency.

There was an acknowledgement that the Committee would be taking on increased
responsibilities in 2008 although it was not clear whether this would lead to an
increase in workload. The Head of Governance and Corporate Support offered to
consult a colleague on this and it was agreed that training on the new Code of
Conduct and how the role of Standards Committee Members would develop should
be organised before the next meeting if possible. The issue of an additional
Independent Member would be discussed again at the next meeting.

RESOLVED: That the Committee defer consideration of whether to make
recommendations to full Council on the number of Independent Members
to the next meeting.

CHANGES TO MEMBERSHIP OF THE COMMITTEE AND MONITORING
OFFICER

The Chairman formally welcomed John Scarborough, Head of Governance and
Corporate Support as Monitoring Officer. He outlined his local government career
to date and his experience of working with Standards Committees. In particular,
the Committee noted his experience of local investigations and it was AGREED
that he should produce procedures in readiness should the need for a local
investigation arise.

The Committee noted that to date it had not proved possible to recruit a
replacement for Mr. Williams. An advertisement had been placed in the local
newspaper with a view to holding interviews in April but only one expression of
interest had been received. It was felt that this may be due to the fact that the
advertisement had been wrongly positioned in the newspaper. The Committee
noted that if no suitable applications were received by the date specified n the
advertisement, the position would need to be re-advertised and the Chairman
agreed to hold further discussions with the Head of Governance and Corporate
Support regarding this.

Noted.
REFERENCES MADE TO THE STANDARDS BOARD

The Committee noted that no references had been made to the Standards Board
since the last meeting of the Committee and there had been no complaints made
in respect of Parish Councillors.
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ANNUAL ASSEMBLY

The Chairman informed Members that the Annual Assembly would be held in
Birmingham on 15" and 16™ October. The Head of Governance and Corporate
Support would accompany the Chairman and attend on one day and it was agreed
that the Legal and Democratic Services Manager and Councillor Mrs. Askin
(provisionally) would attend the second day.

There was also to be a roadshow in Birmingham on 14 June and the City Council

had been invited to send up to four members. It was agreed that the Chairman
and Head of Governance and Corporate Support would attend.

Duration of the meeting: 7.00 p.m. to 8.20 p.m.

Chairman at the meeting on
20th June 2007
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Report to: Standards Committee: 20th June 2007

Report of: Head of Governance and Corporate Support and Monitoring Officer

Subject: REVISED CODE OF CONDUCT FOR MEMBERS

1.1

2.1

2.2

3.1

Decision Required

To recommend the Council:-

to adopt the revised Code of Conduct for Members. The full text of the revised Code
of Conduct is attached as Appendix 1; and

that the Head of Governance and Corporate Support and Monitoring Officer arranges
detailed training on the revised Code of Conduct for all Members of the Council.

Background

The Government has now published a revised Code of Conduct for Members. The
revised Code of Conduct came into force on 3™ May 2007. Every local authority
must adopt the revised Code of Conduct (with or without local additions) by
resolution of Council within 6 months of the date on which it came into force, (which
was 2" April 2007), i.e. on or before 1% October 2007. Where an authority fails to
adopt the revised Code of Conduct by that date, the mandatory provisions of the
revised Code of Conduct apply automatically, until the authority adopts the revised
Code of Conduct.

Once an authority has adopted the revised Code of Conduct, it must -

a) Ensure that copies of the revised Code of Conduct are available for inspection
at the authority’s offices;
b) Publish notice of the adoption of the revised Code of Conduct in any

newspaper which they publish and in a local newspaper, and
b) Send a copy of the Code of Conduct as adopted to the Standards Board for England.

Summary of changes to the Code of Conduct

Although the revised Code of Conduct follows the same broad structure as the old
Code of Conduct, it makes substantial changes. These are summarised as follows.

a) In terms of when the Code of Conduct applies to Councillors, the revised Code of
Conduct follows the judgment of the High Court in the Livingstone case, to apply only to
conduct in the performance of a member’s functions as a member, and not to apply to
events in a member’s private life. The exception to this relates to criminal conduct, which
the revised Code of Conduct purports to cover even if it occurs in a member’s private life.
The current Local

b) Government and Public Involvement in Health Bill proposes to re-apply the Code of
Conduct to events in a member’s private life, but this may require significant further re-
drafting.
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c) The general conduct rules are extended to include new offences of bullying
and of intimidation and victimisation in respect of standards proceedings. The
offence of failing to report breaches of the Code of Conduct by other members
is deleted, and a new public interest defence is introduced for breach of
confidentiality.

d) The provisions of interests are re-ordered and new relaxations are introduced
to enable a member with a prejudicial interest to make representations to a
meeting in the same manner as members of the public, and to participate
fully where the interest is shared with the majority of residents of his/her
ward or electoral division.

Applying the Code to different authorities

Rather than providing different Codes of Conduct for different types of authority, this time the
Department for Communities and Local Government (DCLG) has prescribed a single mandatory
composite Code of Conduct. Although certain paragraphs of the Model Code are not mandatory
for particular types of authority, this does not apply to district councils operating executive
arrangements. Therefore, the recommendation to the Council is to adopt the Model Code in its
entirety without any local additions.

Transition to the revised Code of Conduct

Members will not have to give a new undertaking to observe the revised Code of
Conduct, provided that they have previously given an undertaking to observe the old
Code of Conduct, as that undertaking was actually “to observe the authority’s Code
of Conduct for the time being.”

The Department for Communities and Local Government has not included any
transitional provision which would have carried forward existing registrations of
members’ interests. Accordingly, every Member will be required to make a new
registration of interests within 28 days of the day on which the authority adopts the
revised Code of Conduct.

Existing allegations of misconduct, and any further allegations of misconduct prior to
adoption of the revised Code of Conduct, will continue to be judged in accordance
with the old Code of Conduct.

Comments of Head of Governance and Corporate Support and Monitoring
Officer

The old Code of Conduct was criticised for being unnecessarily restrictive and too
imprecise. The Standards Board for England believe that the revised Code is
“clearer and simpler to understand and that it will allow Members to properly
represent their constituents on matters that concern them”. Phil Woolas, Minister of
State at the DCLG, has described it as a “simpler, clearer and more proportionate
Code of Conduct for local councillors”. Whilst there appears to be consensus that
the revised Code represents real progress, national experts are presently reserving
judgement whilst they see how the revised Code operates on a day to day basis.

Despite representations, the opportunity has not been taken to deal with the law of
bias in the revised Code. It is understood that the Standards Board intend to
address this issue in guidance.
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RECOMMENDATIONS OF THE HEAD OF GOVERNANCE AND CORPORATE

SUPPORT AND MONITORING OFFICER: That the Committee recommends
to the Council:-

That the Council adopts the revised Code of Conduct with effect from 1st
July 2007.

That all Members are notified of the need to renew their registrations of
interests within 28 days of the day on which the authority adopts the
revised Code of Conduct.

That a copy of the revised Code of Conduct is provided to every Member of
the Council, and

That the Head of Governance and Corporate Support and Monitoring Officer
arranges detailed training on the revised Code of Conduct for all Members
of the Council.

Wards: All
Contact Officer: John Scarborough (01905) 722066
Background Papers: Appendix 1 - Revised Code of Conduct for Members
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Appendix 1

THE MODEL CODE OF CONDUCT
Part 1

General provisions

Introduction and interpretation

1.

(1) This Code applies to you as a member of an authority.

(2) You should read this Code together with the general principles prescribed by the
Secretary of State[13].

(3) It is your responsibility to comply with the provisions of this Code.
(4) In this Code—
"meeting" means any meeting of—

(a) the authority;

(b) the executive of the authority;

(c) any of the authority's or its executive's committees, sub-committees, joint
committees, joint sub-committees, or area committees;

"member" includes a co-opted member and an appointed member.

(5) In relation to a parish council, references to an authority's monitoring officer and
an authority's standards committee shall be read, respectively, as references to the
monitoring officer and the standards committee of the district council or unitary
county council which has functions in relation to the parish council for which it is
responsible under section 55(12) of the Local Government Act 2000.

Scope
2. —(1) Subject to sub-paragraphs (2) to (5), you must comply with this Code
whenever you—

(a) conduct the business of your authority (which, in this Code, includes the
business of the office to which you are elected or appointed); or

(b) act, claim to act or give the impression you are acting as a representative
of your authority,

and references to your official capacity are construed accordingly.

(2) Subject to sub-paragraphs (3) and (4), this Code does not have effect in
relation to your conduct other than where it is in your official capacity.

(3) In addition to having effect in relation to conduct in your official capacity,
paragraphs 3(2)(c), 5 and 6(a) also have effect, at any other time, where that
conduct constitutes a criminal offence for which you have been convicted.
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(4) Conduct to which this Code applies (whether that is conduct in your official
capacity or conduct mentioned in sub-paragraph (3)) includes a criminal
offence for which you are convicted (including an offence you committed
before the date you took office, but for which you are convicted after that
date).
(5) Where you act as a representative of your authority—
(@) on another relevant authority, you must, when acting for that
other authority, comply with that other authority's code of
conduct; or
(b) on any other body, you must, when acting for that other
body, comply with your authority's code of conduct, except and
insofar as it conflicts with any other lawful obligations to which
that other body may be subject.
General obligations
3. —(1) You must treat others with respect.
(2) You must not—

(a) do anything which may cause your authority to breach any of the equality
enactments (as defined in section 33 of the Equality Act 2006[14]);

(b) bully any person;

(c) intimidate or attempt to intimidate any person who is or is likely to be—
(i) a complainant,
(ii) a witness, or
(iii) involved in the administration of any investigation or proceedings,

in relation to an allegation that a member (including yourself) has failed to
comply with his or her authority's code of conduct; or

(d) do anything which compromises or is likely to compromise the impartiality
of those who work for, or on behalf of, your authority.

(3) In relation to police authorities and the Metropolitan Police Authority, for
the purposes of sub-paragraph (2)(d) those who work for, or on behalf of, an
authority are deemed to include a police officer.

4, You must not—
(a) disclose information given to you in confidence by anyone, or information
acquired by you which you believe, or ought reasonably to be aware, is of a
confidential nature, except where—

(i) you have the consent of a person authorised to give it;

(ii) you are required by law to do so;
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(iii) the disclosure is made to a third party for the purpose of obtaining
professional advice provided that the third party agrees not to disclose
the information to any other person; or

(iv) the disclosure is—

(aa) reasonable and in the public interest; and

(bb) made in good faith and in compliance with the reasonable
requirements of the authority; or

(b) prevent another person from gaining access to information to which
that person is entitled by law.

5. You must not conduct yourself in a manner which could reasonably be
regarded as bringing your office or authority into disrepute.

6. You—
(a) must not use or attempt to use your position as a member improperly to
confer on or secure for yourself or any other person, an advantage or

disadvantage; and

(b) must, when using or authorising the use by others of the resources of
your authority—

(i) act in accordance with your authority's reasonable requirements;

(ii) ensure that such resources are not used improperly for political
purposes (including party political purposes); and

(c) must have regard to any applicable Local Authority Code of Publicity made
under the Local Government Act 1986[15].

7. —(1) When reaching decisions on any matter you must have regard to any
relevant advice provided to you by—

(@) your authority's chief finance officer; or

(b) your authority's monitoring officer,

where that officer is acting pursuant to his or her statutory duties.

(2) You must give reasons for all decisions in accordance with any statutory

requirements and any reasonable additional requirements imposed by your
authority.
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Part 2
Interests
Personal interests

8. —(1) You have a personal interest in any business of your authority where
either—

(a) it relates to or is likely to affect—

(i) any body of which you are a member or in a position of general
control or management and to which you are appointed or nominated
by your authority;

(ii) any body—
(aa) exercising functions of a public nature;
(bb) directed to charitable purposes; or

(cc) one of whose principal purposes includes the influence of
public opinion or policy (including any political party or trade
union),

of which you are a member or in a position of general control or
management;

(iii) any employment or business carried on by you;
(iv) any person or body who employs or has appointed you;

(v) any person or body, other than a relevant authority, who has made
a payment to you in respect of your election or any expenses incurred
by you in carrying out your duties;

(vi) any person or body who has a place of business or land in your
authority's area, and in whom you have a beneficial interest in a class
of securities of that person or body that exceeds the nominal value of
£25,000 or one hundredth of the total issued share capital (whichever
is the lower);

(vii) any contract for goods, services or works made between your
authority and you or a firm in which you are a partner, a company of
which you are a remunerated director, or a person or body of the
description specified in paragraph (vi);

(viii) the interests of any person from whom you have received a gift or
hospitality with an estimated value of at least £25;

(ix) any land in your authority's area in which you have a benéeficial
interest;
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(x) any land where the landlord is your authority and you are, or a firm
in which you are a partner, a company of which you are a remunerated
director, or a person or body of the description specified in paragraph
(vi) is, the tenant;

(xi) any land in the authority's area for which you have a licence (alone
or jointly with others) to occupy for 28 days or longer; or

(b) a decision in relation to that business might reasonably be regarded as
affecting your well-being or financial position or the well-being or financial
position of a relevant person to a greater extent than the majority of—

(i) (in the case of authorities with electoral divisions or wards) other
council tax payers, ratepayers or inhabitants of the electoral division or
ward, as the case may be, affected by the decision;

(ii) (in the case of the Greater London Authority) other council tax
payers, ratepayers or inhabitants of the Assembly constituency affected
by the decision; or

(iii) (in all other cases) other council tax payers, ratepayers or
inhabitants of your authority's area.

(2) In sub-paragraph (1)(b), a relevant person is—

(a) a member of your family or any person with whom you have a close
association; or

(b) any person or body who employs or has appointed such persons,
any firm in which they are a partner, or any company of which they are
directors;

(c) any person or body in whom such persons have a beneficial interest
in a class of securities exceeding the nominal value of £25,000; or

(d) any body of a type described in sub-paragraph (1)(a)(i) or (ii).
Disclosure of personal interests

9. — (1) Subject to sub-paragraphs (2) to (7), where you have a personal interest in
any business of your authority and you attend a meeting of your authority at
which the business is considered, you must disclose to that meeting the
existence and nature of that interest at the commencement of that
consideration, or when the interest becomes apparent.

(2) Where you have a personal interest in any business of your authority which
relates to or is likely to affect a person described in paragraph 8(1)(a)(i) or
8(1)(a)(ii)(aa), you need only disclose to the meeting the existence and
nature of that interest when you address the meeting on that business.

(3) Where you have a personal interest in any business of the authority of the
type mentioned in paragraph 8(1)(a)(viii), you need not disclose the nature or
existence of that interest to the meeting if the interest was registered more
than three years before the date of the meeting.
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(4) Sub-paragraph (1) only applies where you are aware or ought reasonably
to be aware of the existence of the personal interest.

(5) Where you have a personal interest but, by virtue of paragraph 14,
sensitive information relating to it is not registered in your authority's register
of members' interests, you must indicate to the meeting that you have a
personal interest, but need not disclose the sensitive information to the
meeting.

(6) Subject to paragraph 12(1)(b), where you have a personal interest in any
business of your authority and you have made an executive decision in
relation to that business, you must ensure that any written statement of that
decision records the existence and nature of that interest.

(7) In this paragraph, "executive decision" is to be construed in accordance
with any regulations made by the Secretary of State under section 22 of the
Local Government Act 2000[16].

Prejudicial interest generally

10. —(1) Subject to sub-paragraph (2), where you have a personal interest in any
business of your authority you also have a prejudicial interest in that business
where the interest is one which a member of the public with knowledge of the
relevant facts would reasonably regard as so significant that it is likely to
prejudice your judgement of the public interest.

(2) You do not have a prejudicial interest in any business of the authority
where that business—

(@) does not affect your financial position or the financial position of a
person or body described in paragraph 8;

(b) does not relate to the determining of any approval, consent,
licence, permission or registration in relation to you or any person or
body described in paragraph 8; or

(c) relates to the functions of your authority in respect of—

(i) housing, where you are a tenant of your authority provided
that those functions do not relate particularly to your tenancy or
lease;

(ii) school meals or school transport and travelling expenses,
where you are a parent or guardian of a child in full time
education, or are a parent governor of a school, unless it relates
particularly to the school which the child attends;

(iii) statutory sick pay under Part XI of the Social Security
Contributions and Benefits Act 1992, where you are in receipt of,
or are entitled to the receipt of, such pay;

(iv) an allowance, payment or indemnity given to members;
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(v) any ceremonial honour given to members; and

(vi) setting council tax or a precept under the Local Government
Finance Act 1992.

Prejudicial interests arising in relation to overview and scrutiny committees

11. You also have a prejudicial interest in any business before an overview and
scrutiny committee of your authority (or of a sub-committee of such a committee)
where—

(a) that business relates to a decision made (whether implemented or not) or
action taken by your authority's executive or another of your authority's
committees, sub-committees, joint committees or joint sub-committees; and

(b) at the time the decision was made or action was taken, you were a
member of the executive, committee, sub-committee, joint committee or joint
sub-committee mentioned in paragraph (a) and you were present when that
decision was made or action was taken.

Effect of prejudicial interests on participation

12. —(1) Subject to sub-paragraph (2), where you have a prejudicial interest in any
business of your authority—

(a) you must withdraw from the room or chamber where a meeting
considering the business is being held—

(i) in a case where sub-paragraph (2) applies, immediately after
making representations, answering questions or giving evidence;

(ii) in any other case, whenever it becomes apparent that the business
is being considered at that meeting;

unless you have obtained a dispensation from your authority's standards
committee;

(b) you must not exercise executive functions in relation to that business; and
(c) you must not seek improperly to influence a decision about that business.

(2) Where you have a prejudicial interest in any business of your authority,
you may attend a meeting (including a meeting of the overview and scrutiny
committee of your authority or of a sub-committee of such a committee) but
only for the purpose of making representations, answering questions or giving
evidence relating to the business, provided that the public are also allowed to
attend the meeting for the same purpose, whether under a statutory right or
otherwise.
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Part 3
Registration of Members' Interests
Registration of members' interests
13. —(1) Subject to paragraph 14, you must, within 28 days of—
(a) this Code being adopted by or applied to your authority; or
(b) your election or appointment to office (where that is later),

register in your authority's register of members' interests (maintained under
section 81(1) of the Local Government Act 2000) details of your personal
interests where they fall within a category mentioned in paragraph 8(1)(a), by
providing written notification to your authority's monitoring officer.

(2) Subject to paragraph 14, you must, within 28 days of becoming aware of
any new personal interest or change to any personal interest registered under
paragraph (1), register details of that new personal interest or change by
providing written notification to your authority's monitoring officer.

Sensitive information

14. —(1) Where you consider that the information relating to any of your personal
interests is sensitive information, and your authority's monitoring officer
agrees, you need not include that information when registering that interest,
or, as the case may be, a change to that interest under paragraph 13.

(2) You must, within 28 days of becoming aware of any change of
circumstances which means that information excluded under paragraph (1) is
no longer sensitive information, notify your authority's monitoring officer
asking that the information be included in your authority's register of
members' interests.

(3) In this Code, "sensitive information" means information whose availability
for inspection by the public creates, or is likely to create, a serious risk that
you or a person who lives with you may be subjected to violence or
intimidation.
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Report to: Standards Committee: 20" June 2007

Report of: Head of Governance and Corporate Support and Monitoring Officer

Subject: REFERENCES MADE TO THE STANDARDS BOARD

1. Purpose of Report

1.1 To advise the Committee of any references made to the Standards Board.

2. Report

2.1 It is good practice for this Committee to be aware of any references which will be
made to the Standards Board affecting either city councillors or parish councillors
within the City.

2.2 To date for the year commencing 1% April 2007 there have been no references to the
Standards Board in respect of any City or Parish Councillors.

2.3 Reports will be made to each meeting of the Committee on any references made to
the Standards Board since the last meeting.

3. Recommendation of the Head of Governance and Corporate Support and
Monitoring Officer: That the report be noted.

Ward(s): All
Contact Officer: John Scarborough: Tel: 01905 722066
Background Papers: None
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Report to: Standards Committee: 20" June 2007

Report of: Head of Governance and Corporate Support and Monitoring Officer

Subject: REPORT OF OMBUDSMAN

1. Purpose of Report

1.1 To advise the Committee of any report of the Ombudsman.

2. Report

2.1 It is good practice for this Committee to be aware of any Ombudsman reports to the
City Council, with any findings.

2.2 To date for the year commencing 1% April 2007 there have been no reports received
from the Ombudsman to report to the Committee.

2.3 Reports will be made to each meeting of the Committee on any reports received.

3. Recommendation of the Head of Governance and Corporate Support and
Monitoring Officer: That the report be noted.

Ward(s): All
Contact Officer: John Scarborough: Tel: 01905 722066
Background Papers: None
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Report to: Standards Committee: 20" June 2007

Report of: Head of Governance and Corporate Support and Monitoring Officer

Subject: REVIEW OF MEMBERS AND EMPLOYEES REGISTERS OF INTERESTS
AND HOSPITALITY

1. Purpose of Report

1.1 To enable the Committee to review the Members and employees registers of
interests and hospitality.

2. Report

2.1 The Committee reviews the Members and employees registers of interest and
hospitality on a six monthly basis.

2.2 The registers will be brought to the meeting for Members to look at.
3. Recommendation of the Head of Governance and Corporate Support and

Monitoring Officer: That the Committee formally review the registers on a
six monthly basis.

Ward(s): All
Contact Officer: John Scarborough Tel: 01905 722066
Background Papers: None



Page 22

This page is intentionally left blank



	Agenda
	3 MINUTES
	4 REVISED CODE OF CONDUCT FOR MEMBERS
	Appendix 1 - THE MODEL CODE OF CONDUCT

	5 REFERENCES MADE TO THE STANDARDS BOARD
	6 REPORT OF OMBUDSMAN

